Sample Chamber Legislative Agenda Language
Healthcare Workforce Sustainability, Healthcare Access & Economic Competitiveness

Prepared for Chambers of Commerce, Economic Development Organizations & Business Stakeholders
OVERVIEW
This document provides sample legislative agenda language and policy framing examples that chambers of commerce, economic development organizations, employer coalitions, and business groups may adapt based on their organizational comfort level and local priorities.

Not every organization will engage at the same level.

Some organizations may choose to:
• support general workforce sustainability discussions
• emphasize healthcare infrastructure concerns
• focus on economic competitiveness
• or engage more directly in workforce modernization conversations.

The examples below are intentionally designed to provide flexible participation options that can be tailored for:
• legislative agendas
• government affairs committees
• board discussions
• policy platforms
• economic development priorities
• and regional workforce conversations.
OPTION 1 — GENERAL WORKFORCE SUSTAINABILITY LANGUAGE
Support workforce sustainability initiatives that strengthen long-term economic competitiveness, workforce resilience, and community growth across North Carolina.
OPTION 2 — HEALTHCARE ACCESS & COMMUNITY INFRASTRUCTURE
Support policies and workforce discussions that strengthen healthcare access, provider capacity, and long-term healthcare infrastructure across North Carolina communities.
OPTION 3 — ECONOMIC COMPETITIVENESS FRAMING
Support initiatives that improve workforce competitiveness, strengthen healthcare infrastructure, and help communities maintain long-term economic resilience and employer attractiveness.
OPTION 4 — EMPLOYER & WORKFORCE RECRUITMENT LANGUAGE
Support workforce sustainability and healthcare access initiatives that help employers recruit workforce talent, retain employees, and maintain long-term regional competitiveness.
OPTION 5 — RURAL & COMMUNITY STABILITY LANGUAGE
Support healthcare workforce sustainability and provider capacity discussions that strengthen rural healthcare access, workforce stability, and long-term community sustainability.
OPTION 6 — HEALTHCARE INFRASTRUCTURE PRIORITY LANGUAGE
Recognize reliable healthcare access and workforce sustainability as essential components of long-term economic infrastructure, workforce competitiveness, and community resilience.
OPTION 7 — WORKFORCE MODERNIZATION LANGUAGE
Support thoughtful healthcare workforce modernization discussions designed to strengthen provider capacity, improve healthcare access, and support long-term healthcare sustainability across North Carolina communities.
OPTION 8 — BROADER HEALTHCARE SUSTAINABILITY LANGUAGE
Support constructive conversations surrounding healthcare workforce sustainability, provider capacity, and long-term healthcare infrastructure necessary to maintain healthy and economically competitive communities.
OPTION 9 — STRONGER SUPPORT LANGUAGE
Support healthcare workforce modernization efforts that strengthen provider capacity, improve healthcare access, support workforce sustainability, and help maintain North Carolina’s long-term economic competitiveness.
SAMPLE GOVERNMENT AFFAIRS COMMITTEE DISCUSSION LANGUAGE
“Our region continues experiencing workforce and healthcare access pressures that increasingly affect employers, workforce recruitment, and long-term economic competitiveness. We believe healthcare workforce sustainability and healthcare infrastructure discussions are important economic development conversations worthy of continued monitoring and engagement.”
SAMPLE BOARD DISCUSSION LANGUAGE
“Healthcare workforce sustainability increasingly affects workforce competitiveness, healthcare access, and community growth across North Carolina. We believe it is appropriate for the Chamber to monitor and participate in broader conversations surrounding workforce sustainability and healthcare infrastructure.”
SAMPLE POLICY PRIORITY FORMATTING
Workforce & Economic Competitiveness

Support workforce sustainability and healthcare infrastructure initiatives that strengthen provider capacity, improve healthcare access, and support long-term economic competitiveness across North Carolina communities.

Healthcare Infrastructure & Community Sustainability

Support healthcare workforce sustainability discussions that help maintain healthcare access, workforce resilience, and long-term community stability across urban and rural regions of North Carolina.

Employer Recruitment & Retention

Support initiatives that strengthen healthcare infrastructure and provider capacity necessary to maintain workforce recruitment, employer competitiveness, and long-term economic growth.
REGIONAL ADAPTATION EXAMPLES
Rural Community Example

Support healthcare workforce sustainability efforts that help maintain provider access, strengthen rural healthcare infrastructure, and support long-term workforce and economic stability in rural North Carolina communities.

Fast-Growth Community Example

Support healthcare infrastructure and workforce sustainability initiatives that help rapidly growing communities maintain provider capacity, workforce competitiveness, and healthcare access continuity.

Economic Development Example

Recognize healthcare access and provider capacity as essential economic infrastructure necessary for workforce recruitment, employer attraction, and long-term regional competitiveness.
FLEXIBLE PARTICIPATION APPROACH
Organizations may choose different levels of engagement depending on:
• board comfort
• membership priorities
• local workforce realities
• regional healthcare concerns
• and organizational policy structures.

Participation does not require:
• partisan advocacy
• public campaigning
• or formal legislative endorsement.

Many organizations simply choose to:
• support broader discussion
• monitor workforce sustainability concerns
• communicate local healthcare access realities
• or participate in regional workforce conversations.
CLOSING PERSPECTIVE
Healthcare workforce sustainability and healthcare access increasingly affect:
• workforce recruitment
• employer competitiveness
• economic development
• community growth
• and long-term regional resilience.

Many chambers, employers, and community stakeholders increasingly view healthcare workforce sustainability as an important long-term economic and infrastructure conversation for North Carolina’s future.
